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ENERGY NEWS 

 
 

Dennis Domrzalski 
Reporter- Albuquerque Business First 

FARMINGTON AREA OIL INVESTMENT COULD TOP $500 M THIS YEAR  

The article in the Albuquerque Business First talks about The 
Farmington Area could possibly see more than a half a billion 
dollars in investments in oil wells in 2014. 

This is great news for those of us who live in the area. We have 
been hoping the Mancos oil shale play would be a big part of it 
and this article explains. 

The primary company is a Calgary based company, Encana. 

For more information, please visit Albuquerque Business First link. 
It’s a great read! 

 

http://www.bizjournals.com/albuquerque/news/2014/01/09/farmington-area-oil-investment-
booms.html?ana=twt&page=all 

ED ITOR’S  CORNER 

If you have any announcements that require a quick response from your clubs or regions, please forward it 
to me at htrujillo@rlbayless.com and we will let the Association of Desk and Derrick Clubs know. 

We will complete the ADDC Insight by the 15th of each month. If you would like to be a co-editor on this 
new venture, let me know and let’s collaborate!  

We encourage every member, every club and every region to contribute. All suggestions are welcome. 

We thought we would add job postings this month. Thank you so much to Merrion Oil and Gas with one of 
the best job postings I have ever seen. 

~Helen Trujillo 
Desk and Derrick Club of Farmington, NM 

  

Information, views or opinions expressed in the ADDC Insight newsletter originates from many different sources and contributors. 
Please note that content does not necessarily represent or reflect the views and opinions of the Association of Desk and Derrick or their 
clubs. Articles are merely to educate and inform. 



 

12 | P a g e  

EDUCAT ION MOMENT 

OIL WELL STIMULATION 

Courtesy of oilprimer.com 

Oil well stimulation plays a vital role in production operations. With oil prices at all-time highs, it is 
imperative from an oil company's perspective and the consumer's perspective that as much production as 
possible be safely extracted from the reservoir.  

Why? So, the oil company can realize the highest price per barrel, and the consumer can get more oil 
circulating in supply to balance demand. But then, we digress...  

It has been said by many wise petroleum investors (oxymoron?) that the industry's saving grace is that their 
assets are in the ground! Once found, they argue, it is difficult to lose. Clearly, these investors weren't 
reservoir engineers as will be explained below.  

Producing that oil isn't as simple as running the kitchen faucet and watching the basin fill-up. Natural 
production tendencies for wells are for the oil production rates (and reservoir pressure) to be at its highest 
at initial production, and fall-off considerably as the well is produced. Typically, one finds oil rates 
declining as water production increases, driving up operations costs while revenue shrinks. This scenario 
continues until the well fails and/or becomes uneconomic to operate or repair.  

The purpose of oil well stimulation, then, is to increase a well's productivity by restoring oil production to 
original rates less normal decline, or to boost production above normal predictions.  

SO, WHAT IS OIL WELL STIMULATION?  

Oil well stimulation is the general term describing 
a variety of operations performed on a well to 
improve its productivity.  

Stimulation operations can be focused solely on 
the wellbore or on the reservoir; it can be 
conducted on old wells and new wells alike; and 
it can be designed for remedial purposes or for 
enhanced production. Its main two types of 
operations are matrix acidization and hydraulic 
fracturing.  

Matrix acidization involves the placement of 
acid within the wellbore at rates and pressures 

designed to attack an impediment to production without fracturing or damaging the reservoir (typically, 
hydrofluoric acid is used for sandstone/silica-based problems, and hydrochloric acid or acetic acid is used 
for limestone/carbonate-based problems). Most matrix stimulation operations target up to a ten foot 
radius in the reservoir surrounding the wellbore.  

Hydraulic fracturing, which includes acid fracturing, involves the injection of a variety of fluids and other 
materials into the well at rates that actually cause the cracking or fracturing of the reservoir formation. The 
variety of materials includes, amongst others: water, acid, special polymer gels, and sand. The fracturing 
of the reservoir rock and the subsequent filling of the fractured voids with sand ("proppant") or the 
creation of acid channels allows for an enhanced conduit to the wellbore from distances in excess of a 
hundred feet.  
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EDUCAT ION MOMENT (CONT . )  

OIL WELL STIMULATION (CONT.) 

SO, WHY DO WELLS NEED OIL WELL STIMULATION?  

Hydraulic fracturing and acid fracturing in practically all types of formations 
and oil gravities, when done correctly, have been shown to increase well 

productivity above that projected in both new and old wells. From an 
economic standpoint, oil produced today is more valuable than oil 
produced in the future. Fracturing candidates may not necessarily 
"need" oil well stimulation, but the economics may show that such a 
treatment would =payoff.  

To understand why remedial stimulation (matrix acidization) is 
necessary, you have to consider the conditions at work, deep down 
inside the reservoir...  

Before the well is ever drilled, the untapped hydrocarbons sit in the 
uppermost portions of the reservoir (atop any present water) inside the tiny pore spaces, and in 
equilibrium at pressures and temperatures considerably different from surface conditions.  

Once penetrated by a well, the original equilibrium condition (pressure, temperature, and chemistry) is 
permanently changed with the introduction of water or oil-based drilling fluids loaded with suspended 
clays, and the circulation of cement slurries. The interaction of the introduced fluids with those originally 
present within the reservoir, coupled with pressure and temperature changes can cause a variety of effects 
which, in turn, can plug the numerous odd-shaped pores causing formation damage. Some of the types of 
damage include: scale formation, clay swelling, fines migration, and organic deposition.  

Petroleum engineers refer to the level of formation damage around the wellbore as skin effect. A 
numerical value is used to relate the level of formation damage. A positive skin factor reflects 
damage/impedance to normal well productivity, while a negative value reflects productivity enhancement.  

Formation damage, however, is not limited to initial production operations. Remedial operations of all 
kinds from well killing to well stimulation itself, can cause formation damage. Nor is fines and scale 
generation limited to the reservoir. They can also develop in the wellbore in casing and tubulars, and be 
introduced from surface flowlines and incompatible injection fluids. These fines and precipitates can plug 
pores and pipe throughout an entire oil field.  

In short, any operation throughout a well's life can cause formation damage and impede productivity.  

SO, HOW DO YOU KEEP FROM DAMAGING THE FORMATION WHILE STIMULATING A WELL?  

Oil field service companies offer chemical inhibitors useful for the full spectrum of well operations that can 
be injected into the well ahead of acidization or other such stimulation activities to reduce fines generation 
and organic deposition, or introduced in surface flowlines on a regular basis to prevent scale precipitation 
and build-up.  

Operational techniques such as bringing on production or injection slowly after stimulation activities (to 
prevent damaging flow surges which could mobilize once immobile fines within the pores, plug 
perforations, or cause sand control problems downhole or at the surface), and routine maintenance and 
surveillance (like cleaning out process filter traps which can easily clog lines and cause the transfer of 
damaging suspended particles, or monitoring production decline to identify potential deviances before the 
problem is exacerbated).  

Importantly though, a sound understanding of formation damage causes, and the inclusion of 
chemists/chemical engineers on the production team will lead to increased well productivity and life.  

© 2012 Oil Primer.com  
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JOB L INE  

We thought we would add job postings this month. Thank you so much to Merrion Oil and Gas of 
Farmington, NM with one of the best job postings ever to kick off this section. If your company has any 
openings, please forward to the ADDC Insight. 
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2014 ADDC CONVENT ION 

THIS LETTER IS DATED LAST SEPTEMBER, BUT STILL HAS A LOT OF GREAT INFORMATION! 
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TRADE SHOW COMMITTEE  LETTER  
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UPDATES  FROM THE  COMMITTEE  CHAIR… 

…2014 Club Bylaws 
Club Bylaws updated to conform to the ADDC and Standing Rules 
amendments at the annual convention need not be submitted to the 
Club Bylaws Review Committee for review.  If Club Bylaws are 
amended for any other reason than to conform to the ADDC Bylaws 
and Standing Rules, four copies of the amended Club Bylaws 
documents must be submitted to the Club Bylaws Review committee. 

Club Bylaws shall be submitted for review at least once every six (6) 
years.  Clubs in even numbered Regions (i.e., II, IV, VI) should submit a 
current copy of their Bylaws in even years.  Clubs in odd numbered 
Regions (i.e., I, III, V, VII) should submit a current copy of their Bylaws 
in odd years. 

A copy of all Club Bylaws document shall be maintained at ADO and 
with the Club Bylaws Review Committee Regional Representative.  Each Regional Director shall maintain a 
current copy of each Club’s Bylaws documents in the Region’s permanent files. 

Presidents of clubs in Regions II, IV, and VI need to have your Bylaws Committee submit them to the 
Association Bylaws Committee.  Presidents of Clubs in Regions I, III, V and VII need to submit copies to your 
representatives only if you have made changes to your Bylaws. 

These need to be submitted to the Bylaws Committee by April 1 for review. 

Still need representative for Bylaws Review Committee from region I, II, and VII.  Please let us know 
immediately. 

Thank you, 

Dorothy P. Semon 
2014 Club Bylaws Review Committee Chairman 

 
 
 

…Desk and Derrick Journal 

 

The Desk and Derrick Journal (DDJ) 
 

Deadline for submission of articles for publication 
 

March 1st 
July 1st 

October 15th  
 

Submit articles to the editors  
Diana Walker dwalker@sjoc.net 

Audra Horton grcabilene@midlandmap.com  
 



 

18 | P a g e  

UPDATES  FROM THE  COMMITTEE  CHAIR… 

…Program 
There was a Club Meeting Schedule form sent out earlier in the month to 
the Club Presidents. Please return this form as soon as possible if you 
haven’t yet. It is important for cross-checking to help our Association and 
Clubs stay on track with our 9 required educational meetings per year. 

This form is located on our ADDC.org website. Thanks for your help! 

Evelyn P. Smith 
2014 Program Committee Chairman 

 

F LASHBACK 

DECEMBER 30, 1854 – AMERICA’S FIRST PETROLEUM COMPANY INCORPORATES 

America’s first oil and 
natural gas company – 
the Pennsylvania Rock 
Oil Company of New 
York – incorporates in 
Albany. 

The U.S. petroleum 
industry is launched 
when oil is struck five 
years later along Oil 
Creek in Titusville. 

George Bissell, Jonathan 
Eveleth and five other 
trustees incorporate the 
Pennsylvania Rock Oil 
Company of New York, 
capitalized at $250,000. 

This is America’s first oil 
company and is formed 
“to raise, manufacture, 
procure and sell Rock Oil.” 

The oil is expected come from the 105-acre Hibbard Farm in Cherrytree Township, Venango County, 
Pennsylvania. Struggling to attract wealthy New Haven investors, the company reorganizes in September 
1855. 

The Wall Street Panic of 1857 renders control of the company to New Haven financier Robert Townsend, 
who hires an acquaintance, Edwin L. Drake, to manage the drilling on a Hibbard Farm lease. 

Townsend incorporates the Seneca Oil Company in March 1858. On August 27, 1859, Drake’s well along 
Oil Creek near Titusville marks the beginning of the American petroleum industry. 

~courtesy of American Oil & Gas Historical Society (aoghs.org) 

America’s first oil company incorporated on December 30, 1854, in Albany. George 

Bissell wanted oil for a new product: kerosene. 
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ABOUT OUR ASSOCIAT ION 

2014 ADDC BOARD OF DIRECTORS 

 

 

 

 

 

OUR MOTTO, PURPOSE AND MISSION 

 

MOTTO 
Greater Knowledge ~ Greater Service 

PURPOSE 
The purpose of this club shall be to promote the education and professional development 
of individuals employed in or affiliated with the petroleum, energy and allied industries 
and to educate the general public about these industries.  

MISSION STATEMENT 
To enhance and foster a positive image to the global community by promoting the 
contributions of the petroleum, energy and allied industries through education, by using all 
resources available.  

 

President Linda Rodgers lindar@pescoinc.biz 
President Elect Lori Landry llandry@beanresources.com 
Vice President Connie Harrison connie.harrison@valero.com 
Secretary Barbara Pappas barbara@cobraogc.com 
Treasurer Maggi Franks maggi@promosolver.com 
Imm. Past President Marilyn Carter marilyn.carter@cnrl.com 
Executive Assistant Elaine McDowell elainemc12@aol.com 
Parliamentarian Sheryl Minear, RP sheryl@sojodrilling.com 

Thinking about Convention… 

LLaaffaayyeettttee  iiss  tthhee  ppaarriisshh  sseeaatt  ooff  
LLaaffaayyeettttee  PPaarriisshh,,  LLAA  aanndd  tthhee  44tthh  
llaarrggeesstt  cciittyy  iinn  tthhee  ssttaattee..  IItt  wwaass  

ffoouunnddeedd  aass  VVeerrmmiilliioonnvviillllee  iinn  11882211  bbyy  
aa  FFrreenncchh--ssppeeaakkiinngg  AAccaaddiiaann  nnaammeedd  

JJeeaann  MMoouuttoonn..  IInn  11888844  iitt  wwaass  
rreennaammeedd  ffoorr  GGeenneerraall  LLaaffaayyeettttee,,  aa  

FFrreenncchh  mmiilliittaarryy  hheerroo!!  


